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Whatabrands LLC dba WHATABURGER #1667

RESTAURANT TEAM MEMBER

$16.00 per hour

32 -40 hours per week

Since 1950, we've proudly served a bigger, better burger. Over six
decades ago, an adventurous and determined entrepreneur
named Harmon Dobson had a bold idea: to serve a burger so big
that it took two hands to hold, and so good that after a single bite
customers couldn't help but exclaim, “What a burger!” He named
his humble burger stand, located on Ayers Street in Corpus Christi,
Texas, “Whataburger.” Today, our founder's original vision still
inspires everything we do. We're still family owned and operated.
Each and every Whataburger® is still made to order—when it's
ordered. We still use 100% pure beef and serve it on a big, toasted
five-inch bun. We still greet our customers with a smile 24 hours a
day, seven days a week. And while we now serve hot, fresh food
at more than 800 Whataburgers across the country, that burger
stand in Corpus Christi is never far from our hearts.

The Team Member is responsible for fulfilling
Whataburger’'s customer service commitment to
excellence by ensuring each customer enjoys a hot,
freshly prepared product, of the highest quality
ingredients; made to order and promptly served in a
comfortable, clean, friendly environment.

Duties:  Provide Whataburger-quality service to all
customers, demonstrate the ability to accurately explain
the “Whataburger Difference” to customers, effectively
communicate with mgmt. regarding scheduling issues,
customer service problems, and equipment malfunctions.
Follow all safety procedures & guidelines including
personal safety, equipment use, & food handling &
storage. Ensure all products are stocked, maintained, &
prepared according to standards. Maintain a clean, safe
working environment. Properly stock inventory using
First-In/First-Out (FIFO). Clean the customer service areas
as directed by the mgmt. person on duty, including
outside landscaping, building entrances, dining room
tables and condiment stations, restrooms, and food
production and storage units. Achieve certification at the
specific stations associated with a position, as well as
cleaning and sanitation procedures. Follow company cash
handling policies. Demonstrate ability to be a “team
player” by contributing to the team’s success and
communicating effectively with other team members.
Assume additional responsibilities as assigned.

GLOBAL EDUCATIONAL CONCEPTS

2451 ATRIUM WAY « NASHVILLE, TN 37214
615.391.2924
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HOUSING &
TRANSPORTATION

Host Employer assists with housing, and it will be an Apartment.

e Housing is not required for the job placement but there may be a
penalty if you move out early.

e Participants may be required to sign a housing agreement. By
signing the program information guide and/or housing agreement,
participants are agreeing to stay at housing that has been pre-
arranged for the entire length of the agreement.

® You may be required to make initial housing payments upon arrival,
which could include advance rent payments, security deposit & setup
fee. After that time, housing will be paid by weekly payroll deduction.

e Any damage to the property will result in participants paying the
cost as determined by the housing management.

e Detailed housing arrangement will be disclosed by GEC prior to
arrivals.

e Housing cost is approximately $165 - $180 per week and paid
through weekly payroll deduction.

e Your Host Employer will assign rooming lists based on
arrival/departure dates and specific roommates may not be
guaranteed.

e When offered the placement, by signing the Work Agreement and
Program Information Guide, exchange visitors assume responsibility
to read the housing rules and abide by all terms and conditions.

e Various Transportation options available and might include Public
Transportation, Taxi/Shuttle Service, & Ride Share (Uber/Lyft).

The above information is accurate at this time, but final placement
arrangements are subject to change. When you have been selected, please
carefully review your final placement details in your Program Information
Guide. It is your responsibility to read and understand your placement
details BEFORE signing your work agreement and Program Information
Guide acknowledgment form that indicates the acceptance of your
placement details.

While the work component of your program will provide some funds
throughout your program, your wages earned in the U.S. may not cover all of
your living expenses or the costs associated with expenses to come to the U.S.
Use the budget section in your Participant Handbook to ensure you have
enough funds.
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RESIYAURANT TEAMIMEMBER!

FLORIDA

Largo, Florida is a dynamic city nestled in Pinellas
County on Florida’s Gulf Coast, known for its lush
parks, vibrant community, and rich history.
Originally inhabited by the Tocobaga people, the
area saw Spanish explorers as early as the 1500s. By
the mid-1800s, settlers like the McMullen and
McKay families arrived under the Armed
Occupation Act, laying the foundation for what
would become Largo. Incorporated in 1905, Largo
began as a rural farming and citrus hub, earning the
nickname “Citrus City” for its booming citrus
packing and shipping industry. The arrival of the
Orange Belt Railroad in 1888 accelerated its
growth, transforming it into a key agricultural
center. Over the decades, Largo evolved from a
small town into the third-largest city in Pinellas
County, embracing modern development while
preserving its historical roots. Today, Largo offers a
blend of suburban comfort and coastal charm, with
attractions like Largo Central Park, the Florida
Botanical Gardens, and a revitalized downtown. lts
legacy lives on through landmarks, community
events, and a deep appreciation for its storied past.
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