Watson Mgmt. dba PARK CITY McDONALD’S

CREW MEMBER

$14.50 per hour

32 -40 hours per week

Back in 1954, a man named Ray Kroc discovered a small burger
restaurant in California and wrote the first page of our history. From
humble beginnings as a small restaurant, we're proud to have become
one of the world's leading food service brands with more than 36,000
restaurants in more than 100 countries. Ray Kroc wanted to build a
restaurant system that would be famous for providing food of
consistently high quality and uniform methods of preparation. He
wanted to serve burgers, fries and beverages that tasted just the same
in Alaska as they did in Alabama. To achieve this, he chose a unique
path: persuading both franchisees and suppliers to buy into his vision,
working not for McDonald’s but for themselves, together with
McDonald’s. He promoted the slogan, “In business for yourself, but not
by yourself.” His philosophy was based on the simple principle of a 3-
legged stool: one leg was McDonald’s franchisees; the second,
McDonald’s suppliers; and the third, McDonald’s employees. The stool
was only as strong as the three legs that formed its foundation.

McDonald's crew members work in the
kitchen of the company. The primary
responsibilities of the crew members
include food preparation, customer
service, hygiene, and cleanliness. They
see to it that every guest will be treated
fast and in a friendly manner. It is part
of their responsibilities to maintain the
restaurant's purity and make it always
inviting for friends, families, and their
fellow employees. There are times
when they are in the front counter to
tend to the needs of the customers.
Also, some of them work drive-
through.
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HOUSING &
TRANSPORTATION

Host Employer assists with housing, and it will be a Condo.

e Housing is not required for the job placement but there may be a
penalty if you move out early.

e Participants will be required to sign a housing agreement. By
signing the program information guide and/or housing agreement,
participants are agreeing to stay at housing that has been pre-
arranged for the entire length of the agreement.

e You will be required to make initial housing payments upon arrival,
which could include security deposit & setup fee. After that time,
housing will be paid bi-weekly through payroll deduction.

e Any damage to the property will result in participants paying the
cost as determined by the housing management.

e Detailed housing arrangement will be disclosed by GEC prior to
arrivals.

e Housing cost is $450 per month (paid as $225 through bi-monthly
payroll deduction). This is based on 6-person occupancy.

e Your Host Employer will assign rooming lists based on
arrival/departure dates and specific roommates may not be
guaranteed.

e When offered the placement, by signing the Work Agreement and
Program Information Guide, exchange visitors assume responsibility
to read the housing rules and abide by all terms and conditions.

e Various Transportation options available and might include Public
Transportation, Taxi/Shuttle Service, & Ride Share (Uber/Lyft).

The above information is accurate at this time, but final placement
arrangements are subject to change. When you have been selected, please
carefully review your final placement details in your Program Information
Guide. It is your responsibility to read and understand your placement
details BEFORE signing your work agreement and Program Information
Guide acknowledgment form that indicates the acceptance of your
placement details.

While the work component of your program will provide some funds
throughout your program, your wages earned in the U.S. may not cover all of
your living expenses or the costs associated with expenses to come to the U.S.
Use the budget section in your Participant Handbook to ensure you have
enough funds.
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https://southwesternfamilyeur.sharepoint.com/sites/GEC/Shared%20Documents/Visa%20Shared/Position%20Promotion%20Templates/2025%20PPTs/Templates/SWT/www.gecexchanges.com

